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1. Handbook of Research Higher Degree Policies and Procedures

The policies and procedures of Australian InstiaftBusiness (AIB) relating to

research higher degree study are published in ddoak for research higher degree

candidates.

2.  Definitions

DBA means the Doctor of Business Administration degree;

MM means the Master of Management by research degree;

PhD means the Doctor of Philosophy degree;

Research degree means a degree which is awarded primarily on #sstof a thesis

embodying the results of a research project, and camirsework topics or other

formal studies undertaken during the candidaturghvbdo not constitute more than

one-third of the final assessment for the degree.

3. Criteriafor Admission

The criteria for admissiodepends on the course

3.1 PhD

For admission to the course, a candidate must have:

. a masters degree with an appropriate researchamanpwith a GPA of 5.0 or
higher, or a bachelor degree with minimum secongheuphonours or
equivalent, and

. management experience for 3-5 years.

International candidates must normally provide enik of an IELTS score of 6.5 or
higher.

3.2DBA

For admission to the course, a candidate must have:

o a master’s degree with an appropriate research aoemp at 5.0 or higher level
Grade Point Average (GPA), or an honours prograhoatlA level, normally
in an management or management-related field,



° significant professional practice either prior talfor as part of the program,

o demonstrated ability to write substantial profesaloor other reports in
English; international candidates must normallyvide evidence of a IELTS
score of 6.5 or higher.

Applicants who have a Master's degree with an gppate research
component in an area that is not related to manege Credit or higher
level GPA, or a similar honours degree at | or lé&el, may be admitted at the
discretion of the Director of Research (in condidta with the Research &
Higher Degrees Committee), provided their previostsidies included
disciplines relevant to their proposed DBA research

Applicants who have a Master's degree with an gppate research
component in a non-management field at below Cieddl GPA, or a similar
honours degree, or a management masters degredoat Gredit level GPA,
will have to complete four management or managesredated units at AIB or
elsewhere, at Credit level GPA.

3.3 MM

Candidates who follow th&esearch Pathway must normally have a Bachelor
Honours degree or Masters preliminary year, a reedaased Graduate Diploma or
equivalent research experience; that is, they imag:

o a Graduate Diploma in Management or an appropréatademic award
conducted at a standard equivalent to the Graddptema in Management, or

o an Honours Degree acceptable to AIB or, in casesravithe applicant has
demonstrated a high level of performance in gradsaidies or in relevant
professional practice, a Bachelor's degree or edent qualification
acceptable to AIB.

Applicants for this pathway who do not meet the v@bariteria but wish to do
research in the area of their undergraduate bissohesgree may be admitted provided
they have a GPA of 5.5 or higher in that degreerafe/ant professional experience.

The entry requirements for the masters degree télrofessional Pathway are a
relevant qualification and professional experieacextensive relevant professional
experience. For example, that extensive relevanfepsional experience could
cover:

o Two or more years of management experience, ptafe a senior level
involved the direction of staff from one or seVedasciplines (such as
accounting and marketing, for example) or respwliyi for the integration of
those staff, and/or

o Demonstrated responsibility for strategic decisiabsut an organisation or a
function within it, and

o Demonstrated ability to write substantial managem@n other reports in
English.

4.  Application Process
4.1 On receipt by AIB of an indication of interastany research higher degree

course, the applicant will asked to provide:
i. Completed Application form



ii.  Official certified transcripts of academic records;luding full details of
all courses undertaken and grades obtained. Engéasislations must be
supplied for documents in languages other thanigng|

iii. Proof of English proficiency in the case of an in&gional applicant

iv. proposed research topic.

4.2 The Research Division will take the followinga consideration when assessing

4.3

5.1

5.2

applications for admission to candidature

i.  whether the applicant meets the entry criteria,

ii. whether the proposed research topic is acceptablalB and can be
matched to AIB's research resource capabilities

iii. whether the research site is supportive of thearebe

iv. whether appropriate supervisors are available.

Where applications are received from candslatho have commenced but not
completed higher degree studies at another instituthe same considerations

apply.
Appointment of Supervisors

Each candidate will have a Research Superaisthran Associate Supervisor.
The candidate must be consulted and must agrdestodappointment before
the supervisors are appointed.

Both supervisors must be suitably qualified hwia proven record of
postgraduate supervision and the Research Supemigst have relevant
knowledge, expertise as well as interest in thelickte’s research topic and
is currently active in research.

5.3 For PhD/DBA candidates, the supervisors muse laPhD and for Master’s

candidates, the supervisors must have a researstefNsadegree or higher.

5.4 Although the Supervisors have joint respongtid supervise the candidate for

the duration of candidature, the Research Supervisas the main
responsibility of coordinating communication betwdbe supervisors and the
candidate, and for resolving any issues.

5.5 Regular contact should be maintained betwerdidates and their supervisors

by appropriate means including face-to-face mestirtglephone, facsimile
and mail, and computer based distributed educa¢iohniques, for academic
supervision, guidance, support and feedback.

6: Admission and Enrolment

6.1.

Where an applicant has been accepted as adatndor a research higher
degree, a letter of offer will be sent to the apguiit with relevant information
including the degree for which the applicant isadidate, commencement and
expiry dates of candidature, names of supervidees payable, and how the
offer can be accepted.



6.2.

6.3

6.4

7.1

7.2

8.1

8.2

8.3

9.1

9.2

On the applicant’s acceptance of the offez,dandidate will be sent a letter of
acceptance of the offer with an information packawhncludes the Research
Higher Degrees Manual and relevant policies.

A candidate must enrol by the date specified in ldteer of acceptance of
candidature. If the candidate has not enrolledheydate specified, the offer
will lapse and the candidate will have to go thioule application process
again if he or she wishes to enrol subsequently.

The applicant will be registered provisionally asD/DBA/MM research
candidate as appropriate pending satisfactory pssgrin terms of the
conditions of their candidacy.

Required Course of Structured Activities

A candidate commencing a research higher degnest satisfactorily
complete a required program of structured actwwitie specified in the course
in which the candidate is enrolled.

Under certain circumstances, the Research siDivi may waive the
requirement for successful completion of the resplicourse of structured
activities or parts of the course. Such waiver mst approved by the
Research Supervisor and the Director of Research.

Research Proposal

The candidate will undertake an intensivdipieary literature review of their
research topic, and develop a research proposal th# guidance of the
Research Supervisor.

The proposal should be between 20 and 30 padesgth. It should define the
area to which the research project will relate, amduld contain a clear
description of the work that the candidate intetmlsindertake, the research
strategies he/she intends to use, and the sulajedter organisation with which
it is intended the project shall be concerned.

In the proposal, the candidate should note hdrethere are intellectual
property implications of the proposed researchegmnds the organisation in
which the research will take place, and whethesdhienplications have been
appropriately dealt with. The candidate shoulddpo® a letter of consent from
that organisation in which the research will takecp.

Supervisory Panel

The research proposal is then submitted t&tipervisory Panel for approval.
This Panel is comprised of at least three persomg of whom is the
Researcher Supervisor, and the others being sistsial areas which would be
of benefit to the candidate.

If the Supervisory Panel is of the view thake tintellectual property
implications have not been appropriately dealt witie candidate will be
advised to obtain independent legal advice to vesthle matter.



9.3

9.4

10.

10.1

10.2

The Supervisory Panel may require the candittate-present their research
proposal if it finds that the scope of the projestinappropriate to the

appropriate doctoral or master's level course, foit idetermines that the

research proposal, as drafted, contains seriousoaheogical or ethical issues
that need resolving.

When the research proposal has been approvi [Supervisory Panel, it will
be forwarded to AIB's Human Research Ethical Stedgl@ommittee.

Ethics Approval

It is the supervisor's responsibility to eestirat the candidate's project has
appropriate ethical approval. If a candidate's psegd research project does
not receive ethical approval, the candidate wilecheio choose another

research topic or his or her candidature will benteated.

Candidates must ensure that their propose@nas project complies with the
following guidelines in order to get the approvdl the Human Research
Ethical Standards Committee:

) The research must conform to generally acceptedalnard scientific
standards.

i) In the conduct of the research, the candidate atusit times respect the
rights, wishes, beliefs, personality, freedom aodsent of the individual
subjects.

i) Before research is undertaken, the candidate ninast shat he or she
understands that the free consent of subjects ghmmubbtained. To this
end, the candidate is responsible for providingjesttb with sufficient
information, at an appropriate level of comprehensiabout the
purposes, methods, demands, risks, time involvediramonveniences of
the study. Unless there are good reasons to th&ary, consent to
participate in the study should be obtained iningit If consent is not
obtained in writing, the candidate should record tionditions under
which consent is given.

iv)  The subject must be free to withdraw consent tthé&rrparticipation at
any time. Subjects are free to decline to providermation on any
issue.

v)  Special care must be taken in relation to consedtta safeguarding
individual rights where the research involves thase dependant
relationships or comparable situations.

vi)  Procedures for data collection, analysis and séosf@ll ensure that the
information contributed by individual subjects rangaconfidential and
that no subject can be individually identified gdenritten authorisation
by the subject has been obtained.

vii)  Where the research procedures involve or includeattministration of
guestionnaires or the conducting of interviewsg fleonsent will be
considered satisfied by the inclusion of a covelleier or statement
identifying the candidate administering the questaire or interview
and their Research Supervisor, indicating the eadnd general purposes
of the project, the subject's right to withdraw sent to further



10.3

participation at any time and to decline to ansamey specific questions,
and the procedures to maintain confidentiality atad

viii) In the case of recorded interviews and grooferactions, the candidate
must provide subjects with an indication of thegmses for which the
recording may be used and conditions proposed #&fegsarding
confidentiality and governing its subsequent retent

ix) Recording of interviews and/or group interanBomay take place only
with the written consent of subjects.

The form for applying for Human Research Ethicarsiards Committee

approval is attached &orm E1 and a Sample Consent Form is attached

asForm E2.

Upon approval by the Human Research Ethicahdatrds Committee of the
proposed research project, the candidate may cogenthie fieldwork under
the guidance of the Research Supervisor.

11. Status, Duration and Extension of Candidature

111

11.2

11.3

114

For the PhD and DBA degree the maximum dumatif candidature will
normally be three years for a full-time candidate gix years for a part-time
candidate.

The maximum duration of the candidature fer MM degree will normally
be one year for a full-time candidate and two yéars part-time candidate.

Upon the recommendation of the Research Sispervthe Director of
Research may approve extensions to candidaturadeob\the candidature
does not exceed seven years in the case of PhIDBAdcandidates or four
years in the case of MM candidates.

Applications for extensions beyond seven yeatBe case of PhD and DBA
candidates or four years in the case of MM cand&latust be submitted to
the Academic Board. In the event of extenuatingcurnstances, the
Academic Board may, in its sole discretion, gramtextension of time for
such period as it deems appropriate.

12. Variationsto Conditions of Candidature

12.1

Where the candidate wishes to vary the faligweonditions of candidature, a
written application must be made to the DirectorR&fsearch and must be
accompanied by a recommendation from the Reseatgierdsor. The

Director of Research will notify the applicant ofiet outcome of an

application.

i. Leave of absence of candidature - Candidates may apply for periods of
intermission from their candidature for up to aatadf twelve months.
They may apply for additional periods of Leave dfs&nce if there are
exceptional circumstances

ii. Change of status between full-time and part-time

iii. Change of status from internal to external

iv. Significant amendment to research topic



12.2. Upgrade -The following procedures apply where candidatds wvish to
upgrade their MM candidature to a DBA or a PhD, #relr DBA to a PhD.
The Director of Research will notify the applicant the outcome of an
application.

i.  They must apply to do so in their last year of edatlire for their current
degree, and do dmfore they have submitted that degree's
thesis/dissertation for examination

ii.  They must submit their current dissertation/thasigether with a five to
ten-page report about that thesis/dissertationcibnars:

- The research that has already been done and tkiéadions to the
literature that it provides

- What further research and writing will be donetfoe further degree's
thesis/dissertation

- A schedule for that further research and writing

- The contributions to the literature that the furttiesis/dissertation
will provide

iii.  The supervisor must also provide a one page letteupport.

iv. The current MM dissertation will be examined by amernal and one
external examiner and the current or DBA thesi$ lvalexamined by
one internal examiner. The examiners must meettdredards of
examiners for the further degree.

v.  The examiners will advise on whether they agregoanot agree to the
upgrade, and also make suggestions for improvenethg dissertation
or thesis. If there is disagreement between theetvaminers, the chair
of the Academic Committee or his or her nomined,make a casting
vote.

12.2 Temporary or Permanent Change of Supervisor - whereandidate's
supervisor is absent from AIB for more than threenths, the Director of
Research will appoint a temporary replacement stuguat

12.3 The Director of Research will, after consultationhvthe candidate, appoint a
permanent replacement supervisor where:
e the supervisor is no longer with AIB; or
e a change in the candidate's research project siathatdifferent Research
Supervisor would be more appropriate; or
e irreconcilable differences between the candidatel #ime supervisor
requiring a change in supervision arrangements

13. Withdrawal from Candidature

13.1 If a candidate wishes to withdraw from theurdses, they are encouraged to
discuss this with their supervisors and the DireofdResearch, in order to try
to resolve any problems the candidate may haveeirstudy environment.

13.2 If the candidate decides to withdraw, they tmostify the Director of
Research of the withdrawal in writing, giving treasons for and the effective
date of the withdrawal.

13.3 The Director of Research will acknowledge ribéfication, confirm the date
on which the withdrawal is effective and take anyjan necessary to suspend
any scholarship.



13.4 A candidate who has withdrawn and who subsetjueishes to re-enrol has

to apply to AIB for re-admission. AIB will determenwhether the candidate
will be re-admitted and whether the period of cdatlire will be adjusted to
take account of the previous candidature.

14 Annual Review and Reports

14.1 An annual review of higher degree candidasesindertaken to formally

monitor progress where the candidate and Reseangér8sor complete the
AIB Annual Progress Report and submit it to thed@esh Division.

14.2 The Annual Progress Report requires the catalicand the Research

Supervisor to report on the progress made by thdidate over the last year
and is used by AIB to assess whether the candglaisirprogressing
satisfactorily, and whether the candidature shoafttinue.

15 Provisional candidatur e of DBA and PhD candidates

15.1 In respect of the DBA and PhD only, at thd ehthe first year of full-time study

or second year of part-time study, the ResearchHigher Degrees Committee
shall consider the reports or statements furnighethe candidate and the reports
of the Research Supervisor regarding the candatadeshall determine on one of
the following outcomes:

« to confirm the candidature

« to extend provisional candidature to a specifiattd

« to terminate the candidature.

Confirmation of Provisional Candidature

For candidature to be confirmed, the candidate lshdemonstrate a capacity
to undertake research at a doctoral level, by sttimgia 20-30 page proposal
outlining the conceptual framework and researchiggesf the candidate's
thesis. See Clause 8 for more details of the palpos

Extension of Provisional Candidature

Provisional candidature may be extended for a $ipdcperiod to give the
candidate a further opportunity to meet the coadgi for confirmation of
candidature.

Termination of Candidature

Candidature will be terminated if the candidate falged to comply with the
conditions of candidature after having been advisedriting that failure to
comply within the required time will result in termation of candidature.

15.2 The supervisors are expected to monitor tfopeance of the candidate relative

to the standard for the degree, and to ensurdhbatandidate is made aware if the
candidate’s progress is unsatisfactory or if thekws below the standard generally
expected.

15.3Where a supervisor perceives that it may becoawessary to recommend that a

candidature be terminated because of unsatisfaptogress, the supervisor must
give the candidate a preliminary warning in writitg that effect, stating the
reasons why the candidate's progress is considierdae unsatisfactory. The



supervisor should inform the candidate's other sigp@ of the preliminary
warning and try to work with the candidate to impggdhe candidates' progress.

16. Review of progress

16.1 Upon receipt of the Annual Progress Reportab any other time, the
Research Division will review the progress of adidate and consider the
recommendations from the supervisors.

I. if the progress is satisfactory, the candidate Wil allowed to
continue as a candidate for the degree; or

il. if the progress is unsatisfactory, the candidati lvg allowed to
continue as a candidate subject to such conditienthe Research
Division may impose; or

iii. if the progress is unsatisfactory and the candidate PhD or DBA
candidate, the candidate will be asked to showseaumhy their
candidature should not be transferred to a mastigree
candidature or be terminated; or

Iv. if the progress is unsatisfactory and the candidasea masters
candidate, the candidate will be asked to show ecausy their
candidature should not be terminated.

16.2 For options iii and iv in Clause 16.1, théolwing procedures will apply:

I. The Director of Research will write to the candejaby certified
mail:

- Explaining why the candidate 's progress has beendf to
be unsatisfactory

- asking them to show cause why their candidatureldhaot
be terminated or transferred

- describing the procedures for the termination oide@ature

- notifying the candidate that if they do not repljthin the
specified period the candidature will be terminated
transferred.

il. If the candidate requests an interview with the i(peason of the
Postgraduate Committee in order to discuss hiseorrésponse to
the letter, the interview should be granted.

iii. The Research Division will review the case of aapdidate whose
progress has been identified as unsatisfactoryndaito account
any response from the candidate , and shall determhich course
of action outlined in Clause 16.3 of this policyaigpropriate.

V. The candidate will be invited to attend a meetiigh® Research
Division at which their is to be considered or, thre case of a
candidate who is not a resident of South Austraita,send a
representative. If attending in person, the cartdidmay be
accompanied by a student or staff member.

V. A candidate will not be permitted to have legalresgntation at the
meeting
Vi. The candidate and/or representative must be prabeoughout

discussion of the case and must be allowed toqgzate in the
discussion. The candidate and/or representative Ineuabsent when
the case is decided.



Vii. If a candidate required to show cause fails tpard to the request,
the Research Division will either transfer the didature or
recommend to the Academic Board that the candidatoe
terminated

viii. A candidate will be informed of the Research Dmiss decision or
recommendation immediately, by certified mail.

16.3 The following courses of action will be takepnthe Research Division after
the review of a student's progress in accordandb thie procedures in

Clause 16.2 in this policy:

I take no further action, or

il. permit the candidate to continue as a candidatgesuto such
conditions as the Research Division may impose, or

iii. transfer candidature from DBA or PhD to MM candidet or

Iv. recommend to the Academic Board that the candglatididature

be terminated

16.4 The Research Division must immediately infdha candidate by certified
mail of its decision, the reasons for the decisand the procedures for

appeal.

16.5 The appeal procedures are set out in Clause@2n the Academic Appeals
and Complaints policy.

17 Appointment of Examiners
17.1 The criteria for the appointment of examirgpends on the degree:

i. PhD - two external examiners who have a researdh &hequivalent
Doctorate degree, have acknowledged expertisereieaant field, and
who hold an academic post or have recently held ©he supervisor(s)
will not act as an examiner.

ii. DBA or MM Research Pathway - two external examingl® have a
research PhD or DBA degree, have acknowledge ageart a relevant
field, and who hold an academic post or have régdregld one. The
supervisor(s) will not act as an examiner.

iii. MM Professional Pathway - one examiner who may @y mot be
external to AIB. The supervisor(s) will not actaasexaminer.

17.2 At least three months before the candidatues to submit the completed
PhD or DBA thesis or MM Research Pathway dissematihe candidate and
their Research Supervisor shall:

i. complete and sign an 'Intention to Lodge' formudahg a summary of the
thesis

ii. shortlist the names of potential external examingith the candidate
having the power to veto, but not choose.

17.3 The Research Supervisor shall then recomrteetite Research and Higher
Degrees Committee the names of possible examimectjding reserve
examiners (in the event that a preferred nomineaable to act as examiner)
The information on each potential examiner shouldlude his or her

10



17.4

17.5

17.6

academic qualifications (and/or professional gigtfons if appropriate),
institutional affiliation and rank, and detailsafy relevant published work in
the field of the thesis. The Research Supervisouksl ensure thatnter alia,
the potential examiners are free from bias as d=gdine candidate, the
Research Supervisor or the research method adogmedthat they are still
active in the field of research pertaining to thesis.

The Research and Higher Degrees Committed dbhtdrmine, from the
information furnished to them, which persons shallinvited to examine the
thesis, including reserve examiners.

The Research Division will officially write tthe examiners to advise the
name of the candidate, the title of the thesisédiaion and inviting them as
examiners.

If an examiner is unable to accept an inatatr fails to respond to an
invitation within four to six weeks (despite beingent reminder
notifications), an invitation will be sent to a pen approved as a reserve
examiner

18 Submission of thesis

18.1

18.2

The candidate must lodge four spiral-bounpies of the thesis with the
Research Division. The candidate must sign a dstoder that the thesis
does not contain any material previously publisbedvritten by another
person except where due reference is made in xhernéootnotes.

On receipt of the thesis, the Research Digidl forward one copy of the
thesis to each examiner together with the following

Examiner’'s Report for completion by the examiner
the names of the supervisors

ii. information on the examination processes includimgters in relation to

the revelation of the examiner’s report to the cdait

iv. timelines for the completion of the assessmentgs®dturnaround period

on receipt of the thesis — normally eight weeks)
information in relation to payment for examination

vi. procedures for theva voce (if applicable).

18.3

the identity of examiners will not be revealed candidates until the
examination process has been completed and theif antexaminer has
expressed a desire to remain anonymous.

19. Examination process

19.1

19.2

From the time of the submission of the thesisandidate must not initiate
contact with their examiners on any matter concgyie thesis

From the time of the appointment of examinérste must not be any direct
contact between an examiner and a supervisor gtiorl to the thesis.

11



examination. If an examiner has a query, it mustlibected to the Research
Division who will refer it to the candidate or teapervisor.

19.3 Consultation between examiners will not berpied prior to submission of
the initial report.

19.4 The examination process depends on the degree:

PhD
There are two stages of examination namely, exammaof the thesis by
external examiners, and an oral examination ottralidate (if recommended).

i. Examination

The examiners shall recommend one of the followesylts:

« that the thesis be accepted

« that the thesis be accepted subject to such nm@ndments as may
be specified (where minor amendments refer to ctames involving
typographical or other spelling errors, errors irangmar and/or
syntax, etc.),
that the candidate be required to undertake sotisitaevisions to the
thesis and that the thesis be re-submitted for exatman, or

« that the thesis be rejected and the candidatd@qiermitted to re-
submit it for examination.

In the event of a minor or major rewrite:

o the Research Supervisor will co-ordinate the pgscenless the
candidate or the Research and Higher Degrees Coeenméquires
another person to assist in the co-ordination @f&isubmission, and

« the amendments and/or revision must be completéddnwthe time
limit prescribed by the Research and Higher Deg@&mamittee.

Where a candidate is required to undertake a meyarite:

o all the examiners will be invited to re-examinee tthesis on re-
submission by the candidate,

« if the examiners recommend contradictory revisidhe Research and
Higher Degrees Committee will resolve the conflastd when the
examiners are invited to re-examine, the Commgteemments will
be forwarded to the examiners,

« If any of the examiners chooses not to re-exarthieere-submission,
new examiners will be appointed.

ii.  Oral Examination

After the thesis has been accepted, either withmgndments or after a
minor or major re-write, an oral examination wik ltonvened by the
Director of Research if recommended by the examinerthe Chair of
the Research and Higher Degrees Committee. Itheilconducted by a
panel consisting of one of the external examinerarmther examiner
approved by the Research and Higher Degrees Coeemsttd a AIB
faculty member. The Research Supervisor may béeidhto attend as an
advisor to the panel.

12



The panel shall recommend to the Research and Hiflegrees
Committee that the thesis be passed or failed.

DBA

The examiners will be asked to recommend one ofaiil@ving results:
I. that the thesis be accepted,

il that the thesis be accepted subject to such mmendments as may be
specified (where minor amendments refer to comestiinvolving
typographical or other spelling errors, errors rangmar and/or syntax,
etc.), to the satisfaction of the Chair of the Reske and Higher Degrees
Committee or his or her nominee,

iii.  that the candidate be required to undertake mdrstantial revisions to
the thesis, or provide a satisfactory defence, thatithese be done to
the satisfaction of the internal examiner andGhair of the Research
and Higher DegreeSommittee or his or her nominee,

iv.  that the candidate be required to undertake sultitegvisions to the
thesis and that the thesis be re-submitted for exatman, or

V. that the thesis be rejected and the candidateenpéimitted to re-submit
it for examination.

Where there is a lack of consensus between theiegesnthe final decision
shall normally be based on the majority recommeadaif the examiners and
the chairperson of the Research and Higher Degf@esimittee (that

chairperson must be experienced in doctoral sugierviand examination and
will normally be a member of the Academic Board)the event of a minor or
major rewrite:

e the Research Supervisor will co-ordinate the procedess the candidate
or the Research and Higher Degrees Commiégeires another person
to assist in the co-ordination of the re-submissand

e the amendments and/or revision must be complettdnithe time limit
prescribed by the Research and Higher Degrees Cib@enio a standard
approved by the chairperson.

Where a candidate is required to undertake a meyarite:

e all the examiners will be invited to re-examine thesis on re-submission
by the candidate

e ifthe examiners recommend contradictory revisiting,chairperson will
resolve the conflict and when the examiners argdduo re-examine, his
or her comments will be forwarded to the examiners

e ifany of the examiners chooses not to re-exantiaed-submission, new
examiners will be appointed.

Oral Examination

After the thesis has been accepted, either withmgndments or after a minor
or major re-write, an oral examination will be cened by the Director of
Research. It will be conducted by a panel congisth one of the external
examiners or another examiner approved by the Rdsead Higher Degrees
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Committee and a AIB faculty member. The ResearcheBusor may be
invited to attend as an advisor to the panel.

MM

The Research Pathway and the Professional Pathway examiners will be
asked to recommend one of the following results:

I. that the that the case studies, directed readmmggect plan, project or
the dissertation baccepted;

ii. that the case studies, directed readings, projém, p project or
dissertation beaccepted subject to such minor amendments as may be
specified (where minor amendments refer to comwesti involving
typographical or other spelling errors, errors rangmar and/or syntax,
etc.) or minor additions to, deletions from or raagements of material
in the case studies, directed readings, projedissertation;

iii. that the candidate beequired to undertake substantial revisions to the
case studies, directed readings, project planeprar dissertation and
that the case studies, directed readings, projedissertation be re-
submitted for examination (or a satisfactory deé&iscmade); or

iv. that the case studies, directed readings, projdah, pproject or
dissertatiorbe rejected and the candidate not be permitted to re-submit it
for examination but that AIB may consider grantadesser award such
as a Graduate Diploma or Certificate.

In the event of a minor or major rewrite:

o the Research/Project Supervisor will co-ordinat process unless the
candidate or the Academic Committee requires angieson to assist in
the co-ordination of the re-submission; and

o the amendments and/or revision must be completéddnathe time limit
prescribed by the Research and Higher Degrees Cibeemi

Where a candidate is required to undertake a meyarite:

o the examiners will be invited to re-examine theecatudies, directed
readings, project or dissertation on re-submisbipthe candidate;

o if the examiners recommend contradictory revisidhg, Research and
Higher Degrees Committee will resolve the conflamd when the
examiners are invited to re-examine, the Comm#teemments will be
forwarded to the examiners;

o If any of the examiners chooses not to re-exantigeré-submission, a
new examiner will be appointed.

19.5. In the event that an allegation of acadensbahesty has been made during
the examination process, the Research and HighgreBse Committee
should follow Clause 3.3 of Academic Appeals andnplaints Policy.

20. Outcome of the Examination

When the examination result has been determinedfalfowing procedures will

apply:
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I. the Research Division will advise the Registry whichllvdgonvene a
meeting of the Academic Standards Committee atlaeguotervals to
approve the results and then forward the minutekdcAcademic Board
for formal approval of the issue of the awards.

ii.  The Academic Board will then certify that the catate has qualified for
the award of the degree, and the Research Divigitinnotify the
candidate of the degree conferral procedures, anvde the candidate
with a copy of the examiners' reports

21. Lodging of Theses

The Research Division will arrange for two copies the final form
thesis/dissertation to be lodged in the Library émda copy to be sent to each
supervisor.

22 Appeal

22.1 A candidate who wishes to appeal against #@sidn of a Research
Division in relation to Clauses 16.3 (iii) and 1§id) of this policy will, in
the first instance and without delay, discuss tlagten with the Director of
Research.

22.2  Should the candidate still be dissatisfietth the response, they may appeal
to the Student Appeals Committee. An appeal majotiged only on the
following grounds

i. that the appropriate policy was not adhered toasrect procedures
were not followed in considering the matter; or

ii. the decision was made without due regard to faetsgdence or
circumstances; or

iii. the penalty, where applicable, was too harsh

3.3 A candidate wishing to appeal to the Studermpets Committee must lodge
the appeal within 20 working days of the date oé thotification of the
determination.

Related Forms:
Application Form for Award

Responsibility:

Director of Research

Related Policies:

Academic Integrity

Current Status Version 2
Approved By: Academic Board
Date of Approval: 1 July 2011
Previous version: 9 December 2008
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